ANTI-RACISM & ANTI-OPPRESSION

In action




HOUSEKEEPING & WHAT T0 EXPECT

® 25 min lunch at 12:30
® mini-break halfway through
® take breaks when you need to

® Jet myself or jassi know what
you need in order to feel
comfortable

® getting to know each other
® definitions and terminology

® exercises and putting
knowledge into action




COMMUNITY AGREEMENT

what do we need + how can we support each other?




INTRODUCING OURSELVES: WHO | AM

® “where are you from?” - where is
home?

® each of us has many things about us
that make us who we are:

@ multi-racial

@ canadian-born
@ diaspora

€ woman

® queer

@ caretaker

® what brings me to this work
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INTRODUCING OURSELVES

® Where is home?

® What are you
hoping to learn
today?

® What comes to
mind when you
think of racism
and oppression?













OPPRESSION

® Hierarchies that favour certain
groups over others based on
constructed categories and
differences (race, class, gender,
nationality)

® Prejudice: Pre-judge.
Prejudice + Power = Oppression




RACISM

® Belief in biological difference
® Hierarchies amongst ‘races’

® Race as a social construct (but
with real life consequences)

® Power: policies,




COLONIALISM

® Colonialism in Canada is ongoing

® Racism and oppression are tools of
colonialism

® We have specific responsibilities
as people who are not Indigenous

® This must be at the front of our
minds
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ANTI-OPPRESSION & ANTI-RACISM

® [t is bigger than individuals
- this is about systems of power.

® Even if we do not consider
ourselves to be racist, we all have
biases and untrue beliefs that we
must address.

® Understanding our own place
within these hierarchies and
systems (more to come)
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Allyship involves action, support,
and solidarity with marginalized
groups and anti-oppression
moments and movements.

ISTENING

We respectfully listen to marginalized persons and
groups. We work to build mutual trust and consent
through our actions, listening, learning, and yielding.

EARNING

We do the research and the work of learning about privilege
and positionality and historical and contemporary struggles
so that we may then work to confront and eradicate them.

IELDING

Practicing allyship means that we are careful
to avoid monopolizing, overtaking, speaking for,
patronizing, romanticizing, agenda-setting, and
so forth.We act, listen, learn, and yield.



